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Abstract 

My study looks into the influence of traditional theological interpretations on the efforts 

to achieve gender equality in Kenya, considering the cultural diversity. Significant 

advancements have been made to push the agenda of gender equality, including the 

implementation of gender-sensitive policies. However, cultural and religious beliefs are 

still barriers to achieving true gender equality. Consequently, this research explores the 

historical context of gender roles in traditional African communities and religion, and 

how these interpretations form stereotypes for women. 

Utilizing doctrinal research from legislation and scholarly work, I gained insights into the 

reality of gender inequality in Kenya, as well as what fuels the said gender inequality. The 

analysis of these sources revealed the existence of progressive interpretations, which 

would support gender equality if adopted. Sadly, some communities remain resistant and 

cling to outdated views, enabling the breeding of gender inequality. 

The existence of this issue calls for dialogue and education for us to shift from using 

harmful interpretations, re-evaluate theological interpretations, and gain an equitable 

understanding of gender roles in religious institutions. 
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1.0 Introduction 

1.1 Background 

Kenya is a diverse country where religion plays a significant role in influencing societal 

norms, values, and communal behaviors.1 This includes the social, economic, and political 

contexts. The political space in Kenya has historically been characterized by abuse of 

power and corruption caused by historical domestic tensions.2 The Constitution 2010 

was a step forward toward fishing Kenya out of its political crisis.3  

It reduced the president’s powers, clearly separated the three arms of government, 

and reformed electoral and budget processes. Of substantial importance, it introduced 

the Bill of Rights, which strongly focused on the needs of children and women.4 

Furthermore, it advocates for women’s rights, and gender equality by dealing with the 

exclusion of women in traditional contexts and further enabling the inclusion of women 

in decision-making. In addition, the COK increased the number of slots in political 

institutions that should be mandatorily filled by women and advised institutions to 

refrain from discriminating against the female gender.5 

Apart from gender equality being protected by the Constitution,6 it is also protected by 

national legislation such as the Marriage Act Cap. 150 of 2014, the National Cohesion and 

Integration Act No. 12 of 2008, its amendment No. 6 of 2019, the Sexual Offences Act Cap. 

63A, and the Employment Act Cap. 226 of 2007. The government has used other gender 

mechanisms such as setting up the Ministry of Gender, Children and Social Development, 

the National Commission on Gender and Development, the National Gender and Equality 

Commission within the parliament, the Kenyan Women Parliamentary Association, the 

 
1 Wambui N, ‘The Impact of Religion on Values, and Behavior in Kenya’ 1(1), European Journal of Philosophy, 
Culture and Religious Studies, 2017, 51. 
2 Hansen T, ‘Political violence in Kenya: A study of causes, responses, and a framework for discussing 
preventive action’ Institute for Security Studies, 2009, 5. 
3 Ghai y and Ghai J, ‘Kenya’s Constitution: An Instrument for Change’ 2nd ed, Katiba Institute, Nairobi, 2021, 
11. 
4 Kenya National Commission on Human Rights, ‘Kenya @ 10: A Decade After: The State of Human Rights 
Post the 2010 Promulgation of the Constitution’ 2020, 8. 
5 Kenya National Commission on Human Rights, ‘Kenya @ 10: A Decade After: The State of Human Rights 
Post the 2010 Promulgation of the Constitution’ 2020, 16-18. 
6 Article 27, Constitution of Kenya (2010). 
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National Task Force for Gender and Education and the Ministerial Task Force on Girls’ 

Education just to mention some. 

Despite all these legal efforts, gender inequality persists in Kenya.7 It cannot be assumed 

that gender equality is guaranteed by the mere presence of gender-neutral legislation. 

Since the laws cater to both men and women, there has been de facto discrimination 

where pre-existing discrimination is not considered, nor are the consequences of the law 

considered.8 The law usually operates in the social, economic, and political context, which 

has not been efficient enough to support gender equality.9 Religious influences and 

customary traditions prevent the realization of the full potential of girls and women 

politically, socially, and economically.10 

Religion influences the right to gender equality, especially in churches where traditional 

theological interpretations are used. Religious teachings usually uphold conservative 

traditional gender roles, where women are confined to subordinate positions as men are 

viewed to be leaders within the church.11 This is common in Catholic churches and some 

protestant churches as well, where women congregants are usually excluded from the 

role of priesthood, decision-making, and leadership roles.12 

Such churches are characterized by the use of traditional theological interpretations, 

which negatively shape how they adhere to gender rights. Traditional theological 

interpretations rely on long-standing practices that often involve patriarchal structures 

and interpret meanings as they are written. These patriarchal structures, long-standing 

practices, traditional norms, and religious scriptures promote male supremacy all round. 

Consequently, it acts as a barrier to the full achievement of gender equality. It also makes 

equality rights inadequate to protect women. 

 
7 Kenya Law Reform Commission, Strengthening gender equality in law: Mapping discriminatory laws 
against women and girls in Kenya, 24 April 2024, 95. 
8 Kenya Law Reform Commission, Strengthening Gender Equality in Law: Mapping Discriminatory Laws 
against Women and Girls in Kenya, 24 April 2024, 26. 
9 Nzomo M and Mbote P, ‘Gender Issues in the Draft Bill of the Constitution of Kenya: an Analysis 
contribution for the Constitution Review Commission of Kenya’ International Environmental Law Centre, 
IELRC Working Paper, Number 1, 2003, 14 -< http://www.ielrc.org/content/w0301.pdf >- in 2003. 
10 United Nations Entity for Gender Equality and the Empowerment of Women, ‘Strengthening gender 
equality in law: Mapping discriminatory laws against women and girls in Kenya’ 24 April 2024, 95. 
11 Huberman P, ‘The Role of Religion in Shaping Gender Norms and Attitudes: A Case Study of Tanzania’ 4(1) 
International Journal of Culture and Religious Studies, 2023, 64. 
12 Haskins C, ‘Gender Bias in the Roman Catholic Church: Why Can't Women be Priests?’ 3(1), University 
of Maryland Law Journal of Race, Religion, Gender and Class, 2003, 102. 

http://www.ielrc.org/content/w0301.pdf
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 The friction between traditional theological interpretations and the constitutional right 

to gender equality is an area of legal concern. It is therefore important to understand how 

Traditional theological interpretations shape the view of gender roles and their effect on 

the right to gender equality in Kenya. 

 

1.2 Problem statement 

This study will explore how traditional theological interpretations affect constitutional 

rights to gender equality in Kenya.  

 

1.3 Research questions 

1) How do traditional theological interpretations view gender roles in Kenya? 

2) What is the importance and meaning of equality rights in Kenya? 

3) How can churches pursue interpretations that are in line with gender roles in 

Kenya?  

 

1.4 Research objectives 

1) To explore how traditional theological interpretations view gender roles in Kenya. 

2) To identify the importance and meaning of equality rights in Kenya. 

3) To explore how Kenyan churches can pursue interpretations that are in line with 

gender roles. 

 

1.5 Hypothesis 

Traditional theological interpretations significantly affect constitutional rights to gender 

equality in Kenya, obstructing the full actualization of gender equality. 

 

1.6 Justification of the study 

Among those who will benefit from my study are gender equality activists and women 

who are constantly being denied the right to equality. My recommendations and insights 

will sire new strategies on how they can engage with religious institutions to promote 
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gender equality and its policies, challenge traditional norms, and ultimately achieve their 

goal of gender justice 

Religious leaders and institutions will also gain from this study as they will gain a deeper 

understanding of how their theological interpretations affect gender equality.  It will be a 

guide for them to adjust their religious values with modern societal expectations and the 

Constitution by providing training programs and retreats on the importance of equality 

for both men and women in leadership. 

Policymakers and legislators also benefit as they will gain insights into the type of 

theological interpretations used in society, which usually influence peoples’ perceptions 

of gender roles and gender equality. With this knowledge, they will understand how 

legislation and policies are interpreted and implemented, identify areas where there is 

resistance to gender equality laws, and create policies that respect the freedom of belief 

while complying with the Constitution.   

 

1.7 Literature review 

1.7.1 On the traditional theological interpretations of gender roles 

In Kenya, traditional theological interpretations have affected the societal perception of 

gender roles, where women have often been degraded and men have been given priority, 

even over necessities like healthcare.13 The religious and sociocultural norms form 

gender stereotypes, which even affect the uptake of maternal health services, as only men 

are given priority in making decisions for women. As a result, seeking antenatal, 

postnatal, and pregnancy care becomes an issue in some communities.14 

Traditional theological interpretations often support patriarchal norms. Historical texts 

and Biblical texts project androcentric situations and conditions as the Bible originated 

 
13 Mochache V, Wanje G, Nyagah L, Lakhani A, El-Busaidy H, Temmerman M and Gichangi P, ‘Religious, 
socio-cultural norms and gender stereotypes influence uptake and utilization of maternal health services 
among the Digo community in Kwale, Kenya: a qualitative study’ International Centre for Reproductive 
Health, Research Paper number 17, 2020, 8-https://doi.org/10.1186/s12978-020-00919-6-> on 24 May 
2020. 
14Mochache V, Wanje G, Nyagah L, Lakhani A, El-Busaidy H, Temmerman M and Gichangi P, ‘Religious, 
socio-cultural norms and gender stereotypes influence uptake and utilization of maternal health services 
among the Digo community in Kwale, Kenya: a qualitative study’ International Centre for Reproductive 
Health, Research Paper number 17, 2020, 8-https://doi.org/10.1186/s12978-020-00919-6-> on 24 May 
2020. 

https://doi.org/10.1186/s12978-020-00919-6
https://doi.org/10.1186/s12978-020-00919-6
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in a patriarchal structure. Traditional theological interpretations are heavily influenced 

by religious practices and societal values, controlling the application of gender roles.15 It 

justified the division of labour, power, and authority based on gender. 

For example, in Christianity, Biblical passages like Ephesians 5, 22-24 require women to 

submit to their husbands as they do to the Lord. Using the traditional theological 

interpretations, which have an ‘extract and apply’ characteristic to decode this scripture, 

justifies the subordination of women, denying them the right to pursue leadership roles 

in the church.16 It also places men on a higher ranking, as them being the head of 

households, and fit to take up leadership roles in church. The traditional theological 

interpretations have created a framework where the roles of women in society have been 

restricted, especially in Kenya, where Christianity plays a crucial role in influencing 

an individual’s way of life.17 

Traditional theological interpretations also affect gender roles in the Islamic context as 

their teachings give men the role of leaders that women have to follow.18 The book of 

Surah 4:34 from the Quran states that men are the protectors and maintainers of women. 

Using traditional theological interpretations of this verse implies that women ought to be 

subordinate to men. These teachings have been used to restrict the participation of 

women in leadership. There is proof of this, as we can barely identify female Islamic 

religious leaders.19 

The same case applies to indigenous African belief systems. Traditional African beliefs are 

often patriarchal and strongly respect gender roles as prescribed by ancestors.20 Men are 

typically the heads of households, while women fall subordinate to them, taking on 

domestic work and child upbringing. Practices such as dowry payment brought about the 

 
15 Huberman P, ‘The Role of Religion in Shaping Gender Norms and Attitudes: A Case Study of Tanzania’ 4(1) 
International Journal of Culture and Religious Studies, 2023, 64. 
16 Dinkler M, ‘The Bible and Women? We Need to Talk’ Yale Divinity School, 2019, 2. 
17 Makena C, ‘An uneasy but necessary alliance: Navigating faith and feminism in Kenya’ Voice Global, 2023, 
21 -< https://voice.global/blog/an-uneasy-but-necessary-alliance/>- on 21 November 2023. 
18 Karimullah S and Aliyah S, ‘Feminist Criticism of Traditional Understanding of Women's Roles in Islam’ 
16(2), Journal of Gender Studies, 2023, 199. 
19 Koburtay T, Abuhussein T, Sidani Y, ‘Women Leadership, Culture, and Islam: Female Voices from Jordan’ 
183, Journal of Business Ethics, 2022, 360. 
20 Ngubane S, ‘Gender Roles in the African Culture: Implications for the Spread of HIV/AIDS’ Published 
degree of Master of Philosophy in HIV/AIDS Management, Stellenbosch University, Cape Town, 2010, 21. 

https://voice.global/blog/an-uneasy-but-necessary-alliance/%3e-
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belief that women belong to their husbands because it is believed that gender hierarchy 

needs to be respected.21 

The traditional theological interpretations in Christianity, Islam, and Traditional African 

Societies interpret gender roles as men being of more importance and women being 

subordinate to men. It enforces patriarchal structures that limit the autonomy and 

capability of women. 

 

1.7.2 On the constitutional right to gender equality in Kenya 
Gender equality refers to the state in which people's rights, responsibilities, and 

opportunities are not affected by their gender.22 Kenya has made significant strides in a 

bid to achieve this through the Constitution of Kenya promulgated in 2010. It guarantees 

a state of equality and non-discrimination among women and other marginalized 

groups.23 Several sections of the Constitution, such as Articles 27, 28, 56 and 81 advocate 

for the protection of minorities and gender balance in political representation 

respectively.  

The Constitution aimed to advocate for women’s rights and gender equality by dealing 

with the exclusion of women in traditional contexts and further enabling the inclusion of 

women in decision-making. In addition, it increased the number of slots in political 

institutions that should be mandatorily filled by women and advised institutions to 

refrain from discriminating against the female gender.24 

However, the achievement of gender equality in Kenya remains elusive.25 Laws that seem 

to be gender-neutral tend to be discriminatory in practice, meaning they do little for the 

advancement of women. For example, the Constitution upholds the right to freedom of 

 
21 Onyango E, ‘The Negative Consequences of Dowry Payment on Women and Society’ 30(1), The Academic 
Journal of CBE International, 2016, 1. 
22 NCA United, ‘What Is Gender Equality? Learn the Definition with Examples’ United Way of the National 
Capital Area, 8 August 2024 -< https://unitedwaynca.org/blog/what-is-gender-equality/>- on 8 August 
2024. 
23 Article 27(3), Constitution of Kenya (2010). 
24 Kenya National Commission on Human Rights, ‘Kenya @ 10: A Decade After: The State of Human Rights 
Post the 2010 Promulgation of the Constitution’ 2020, 16-18. 
25 Kenya Law Reform Commission, ‘Strengthening gender equality in law: Mapping discriminatory laws 
against women and girls in Kenya’ 2024, 95. 

https://unitedwaynca.org/blog/what-is-gender-equality/%3e-
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religion26 as well as the right to freedom from discrimination.27 Within the Kenyan 

religious space, the right to non-discrimination is often breached. This is because 

different religions hold different beliefs, some of which are not gender neutral. Therefore, 

in religious practice, discrimination based on gender is common because of the right to 

belief, religion, and conscience, which is granted by the Constitution. 

 A gap exists between the constitutional guarantee of gender equality and its 

implementation in real-time.28 Furthermore, its realization is impeded by traditional and 

religious interpretations of gender roles.29 Therefore, gender equality rights remain a 

matter of discourse within the Kenyan jurisdiction. 

 

1.7.3 Contribution 

This study is unique as it checks the balance between theological interpretation and legal 

compliance while existing literature focuses on gender equality mostly in catholic 

churches and the aftermath of the promulgation of the 2010 Constitution on women and 

children’s rights. My study will contribute to the existing body of knowledge by 

elaborating on the traditional theological interpretations and how they affect the 

perception of gender roles, affecting legal compliance in Kenyan churches. The 

combination of theology, legal theory, and gender studies fills a gap in the literature. 

 

1.8 Conceptual Framework: Institutional adaptations to legal norms 

For this study, I will anchor my work on the concept of institutional adaptations, better 

known as isomorphism. The concept asserts that social organizations ought to adapt their 

internal structures, practices, and norms to modern societal and legal expectations as 

they keep evolving.30 A unit in a population is usually forced to resemble others that face 

the same set of environmental conditions. Isomorphism happens when organizational 

 
26 Article 32, Constitution of Kenya (2010). 
27 Article 27(3), Constitution of Kenya (2010). 
28 Nzomo M and Mbote P, ‘Gender Issues in the Draft Bill of the Constitution of Kenya: an Analysis 
contribution for the Constitution Review Commission of Kenya’ International Environmental Law Centre, 
IELRC Working Paper, Number 1, 2003, 14 -< http://www.ielrc.org/content/w0301.pdf >- in 2003. 
29 Keter J, ‘Gender Inequality in Kenya’ Unpublished, United States International University, Nairobi, 16. 
30 Dimaggio P, Powell W, ‘The Iron Cage Revisited: Institutional Isomorphism and Collective Rationality in 
Organizational Fields.’ 1983, 149, - <https://www.jstor.org/stable/2095101>- on, April 1983. 

http://www.ielrc.org/content/w0301.pdf
https://www.jstor.org/stable/2095101
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beliefs and strategies respond appropriately to their environment and adjust their 

structures accordingly.31 

In this instance, the institutions involved are all institutions that tend to use traditional 

theological interpretations and how they react to the legal norm of gender equality.  

Progressive theoretical interpretations being adopted accommodate constant legal and 

social adaptations. This results in more efficient compliance with gender equality laws 

from institutions that use progressive theoretical interpretations. On the other hand, 

traditional interpretations tend to resist adaptations, leading to a lower likelihood of 

compliance. 

This concept involves key aspects such as external legal pressure. Institutions such as the 

church do not operate independently. They are subject to the laws of the nations as well 

as expectations from society. Gender equality being a legal norm asserts that the church 

ought to adjust its practices to comply with this law. Institutional change is also an aspect 

of the concept. This is where the church as an institution, changes its operations from 

within so that they are in line with legal requirements usually termed morphogenesis.32 

This could involve shifting their theological interpretation, revising their policies, and 

adjusting their structures. There is also a matter of legitimacy and relevance involved as 

institutions seek to maintain a positive status quo with society, the government, and other 

stakeholders. This pushes them to adjust to what is expected of them.   

The concept of institutional adaptation has been established in both sociology and 

organizational studies. However, its relevance still applies where institutions interact 

with evolving legal frameworks such as gender equality. Scholars say that religious 

institutions tend to adapt to external pressures so that they resemble other institutions 

that are considered legitimate by society.33 They also argue that institutions conform to 

societal norms to maintain legitimacy. This is seen in how they resist or adopt progressive 

or traditional theological interpretations, influencing gender equality. 

 
31 Dimaggio P, Powell W, ‘The Iron Cage Revisited: Institutional Isomorphism and Collective Rationality in 
Organizational Fields.’ 1983, 149, - <https://www.jstor.org/stable/2095101>- on, April 1983. 
32 Rafael P,’ Environmental Governance: The Role of Institutions in Causing and Confronting Environmental 
Problems’  2003, 413-430, -< 10.1023/B: INEA.0000005802.86439.39 >- on January 2003. 
33 Dimaggio P, Powell W, ‘The Iron Cage Revisited: Institutional Isomorphism and Collective Rationality in 
Organizational Fields.’ 1983, 149, - <https://www.jstor.org/stable/2095101>- on, April 1983. 

https://www.jstor.org/stable/2095101
http://dx.doi.org/10.1023/B:INEA.0000005802.86439.39
https://www.jstor.org/stable/2095101
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The concept of institutional adaptation to legal norms will direct the exploration of how 

traditional theological interpretations influence responses to external pressures like 

gender equality legislation. It will also help frame how churches adopt or resist changes 

in their practices and how either of these affects their adherence to gender equality laws. 

 

1.9 Methodology 

To make this study a success, I will use various techniques to explore different aspects of 

the research problem and answer each research question, including the main research 

question. I will also incorporate both primary and secondary sources in my work. 

Chapter two will utilize information from theological documentaries, scholarly works like 

chapters, sermons, religious texts, and church doctrines, which have guided traditional 

gender norms within religious institutions in Kenya. I will also supplement this by 

conducting interviews with church leaders to get their first-hand thoughts and 

experiences working with traditional theological interpretations and their effect on 

gender equality. A content analysis will be conducted on these sources to spot repetitive 

arguments and themes. Using inductive reasoning will help answer the research question: 

‘‘How do traditional theological interpretations view gender roles in Kenya?’’, as the 

chapter aims to identify patterns from the collected data and generate insights about how 

gender equality rights are affected by traditional theological interpretation. 

Chapter three will address the second research question, ‘’What is the importance and 

meaning of equality rights in Kenya?’’. It will review legislation, specifically the COK, 

books, and articles that cover the meaning and importance of equality rights in Kenya. It 

will also be important that I include case studies and other legislation, such as the 

Employment Act and Sexual Offences Act, which protects gender equality. Using content 

analysis of the above-mentioned sources, I will bring out an understanding of how gender 

equality rights are enforced in Kenya and its importance as well. To gather proof of the 

meaning, implementation, and significance of equal rights, I will apply inductive 

reasoning. 

Chapter Four will entail recommendations from legal documents, articles, books, working 

papers, and journals on how churches can pursue interpretations that are in line with 

gender roles in Kenya. This answers the third research question. I will also acquire 
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recommendations from church leaders via interviews and congregants' opinions through 

conducting surveys. Doing an institutional analysis shows how the theological views of 

church leaders and their congregants are influenced by community pressure and 

denominational doctrines. 

My three research questions will ultimately help in answering my main research question 

by incorporating content analysis, institutional analysis, and philosophical analysis. 

Inductive reasoning will be used to explore emerging patterns, test pre-existing theories, 

and gain an understanding of the different sources of data mentioned above. I will then 

be able to show that Traditional theological interpretations significantly affect 

constitutional rights to gender equality in Kenya, obstructing the full actualization of 

gender equality. 

 

1.10 Chapter breakdown 

This study will be presented in chapters to help me prove my above-stated hypothesis. In 

my first chapter, I will give an introduction. This will entail the background of my study, 

followed by my problem statement, research questions, research objectives, hypothesis, 

justification of my study, literature review, theoretical framework, methodology, and this 

chapter breakdown, in this order. 

In chapter two, I will lay out how traditional theological interpretations view gender roles 

in Kenya, which answers the first research question. It will explore how traditional 

theological interpretations mould opinions and views on gender roles and their eventual 

effect on gender equality. 

The third chapter will answer the second research question: ‘What is the importance and 

meaning of equality rights in Kenya?’ The chapter will explain gender equality in the 

societal and legal dimensions, using the COK and other acts of parliament. Further, it will 

explore the benefits of gender equality religiously, culturally, politically, economically, and 

socially.  

Moving to chapter four, I will break down how Kenyan churches can pursue 

interpretations that are in line with gender roles. I will also explain the role of church 

leaders and theology school training in changing the trajectory of gender equality in 
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churches. Furthermore, I will also shine a light on the challenges that may come with 

changing theological interpretations. 

Finally, chapter five will entail the conclusion and recommendations. It will give a 

summary of my research findings, which is the effect of traditional theological 

interpretations on the constitutional right to gender equality in Kenya. 

 

2.0 How traditional theological interpretations view gender roles in 

Kenya  

2.1 Introduction 

The interplay between traditional theological interpretations and gender roles is 

significant in understanding societal structures, especially in traditional African societies 

and Christian contexts. Traditional theological interpretations are often rooted in 

historical beliefs and practices.34 They usually serve as a lens through which gender roles 

are constructed, influencing how men and women are treated in religious and cultural 

frameworks.35 Interpretations are not merely academic concepts. They are lived realities 

that shape daily interactions, institutional norms, and social expectations, affecting the 

fabric of the community.36 

This research delves into the characteristics of traditional theological interpretations. It 

will highlight their literal approach to sacred texts, emphasizing tradition, conservatism, 

and rejection of radical change. The literal interpretation of sacred texts often leads to a 

rigid understanding of concepts.37 In this context, gender roles adopt a very rigid 

understanding. This is because scriptures are viewed as unchangeable truths and, hence, 

dictate the responsibilities of men and women.38 This conservatism is further reinforced 

by tradition, as historical practices are upheld as the standard, leaving little room for 

progressive reinterpretation or adaptation to contemporary societal needs. 

 
34 Oviedo L, ‘Theology and Cultural Evolution’ St Andrews Encyclopaedia of Theology, 2024, 20. 
35 Rovis-Tipei I, ‘The Role of Religion in Contemporary Society – Mapping a Research Itinerary’ 7(2) RAIS 
Journal for Social Sciences, 2023, 117-118. 
36 Yeboah P, Owusu E, Obimpeh-Quayson E, ‘The Influence of African Traditional Beliefs and Practices on 
Neo-Prophetic Christianity: An Analysis’ 10(4), E-Journal of Religious and Theological Studies (ERATS), 
2024, 91. 
37 Eryılmaz F, ‘Translating Inspired Language, Transforming Sacred Texts: An Introduction’ Brill, 2020, 334. 
38 Vanhoozer K, ‘The Inerrancy of Scripture’ Knowing & Doing C.S Lewis Institute, 2010, 1. 
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By examining communities such as the Agikuyu, Luo, and Maasai, as well as the influence 

of Christianity in Kenya, patriarchal structures that dominate gender roles are uncovered. 

It will also uncover how these structures are perpetuated through religious teachings and 

cultural practices. The analysis of these different communities reveals how traditional 

theological interpretations not only marginalize women’s contributions but also reinforce 

male authority, ultimately shaping societal expectations that dictate the roles of people 

based on their gender. 

In addition, the implications of these traditional theological interpretations extend 

beyond individual communities. They resonate throughout broader societal structures, 

influencing social interactions, social institutions, governance, and policies.39 By 

navigating through these interconnections, we discover that interpretations ought not to 

be static. They should be subject to reinterpretation in light of evolving societal values, 

particularly the ongoing quest for gender equality.40 

This research shows the need to re-examine interpretations with the focus of achieving a 

more inclusive understanding that recognizes the equal worth and potential of 

individuals regardless of gender. Initiating dialogues that challenge norms of injustice and 

promote egalitarian perspectives will break historical barriers that have limited women’s 

contributions. This is a necessary step towards creating a more equal society, where men 

and women thrive and contribute within their capacities. 

To foster a just and inclusive society, redefining traditional theological interpretations is 

necessary. It calls for a collective effort to reinterpret cultural practices and sacred texts 

in ways that support the potential and dignity of every individual. This creates a future 

where outdated interpretations do not dictate gender roles. 

 

 
39 Kimani S, ‘The Influence of Religious Beliefs on Social Behavior and Community Cohesion’ 3(3), 
International Journal of Humanity and Social Sciences, 2024, 64. 
40 Tamunomiegbam A, Arinze D, ‘From Tradition to Transformation: Evolving Gender Norms in 
Contemporary Africa’ 9(3), American Journal of Public Policy and Administration, 2024, 15. 
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2.2 An Overview of Traditional Theological Interpretations and Their 

Characteristics 

2.2.1 What are traditional theological interpretations 

Traditional theological interpretations refer to various understandings of different 

concepts within social and religious domains that are usually transmitted through oral 

tradition. These interpretations encompass religious practices and beliefs that existed 

before colonialism. Theological interpretations shape how individuals comprehend 

various concepts, hence influencing their perspectives on societal norms, practices, and 

values.41 Traditional theological interpretations maintain a normative and are rooted in 

ancient belief systems of cultural societies.42 These interpretations have subsequently 

influenced major religious beliefs, including Christianity.43 Traditional theology was 

woven into the fabric of daily life, influencing governance, morality, social order, gender 

roles, legal systems, and family dynamics of indigenous communities. 

 

2.2.2 Features of Traditional Theological Interpretations 

2.2.2.1 Literal interpretations of sacred texts 

This characteristic of literal interpretation contrasts with progressive theological 

interpretations as it allows for reinterpretation and change guided by societal and 

cultural shifts.44 In traditional theological interpretations, sacred texts are regarded as 

divinely inspired.45 This means that they are seen as the literal word of God. As such, they 

are considered authoritative and communicate the absolute truth.46 They are believed to 

represent direct communication between divinity and humanity. 

Given their divine inspiration, sacred texts adhere to a literal understanding, interpreted 

without alterations.47 The commandments and teachings in scriptures are therefore 

 
41 Rovis-Tipei I, ‘The Role of Religion in Contemporary Society – Mapping a Research Itinerary’ 7(2) RAIS 
Journal for Social Sciences, 2023, 117-118. 
42 Oviedo L, ‘Theology and Cultural Evolution’ St Andrews Encyclopaedia of Theology, 2024, 20. 
43 Yeboah P, Owusu E, Obimpeh-Quayson E, ‘The Influence of African Traditional Beliefs and Practices on 
Neo-Prophetic Christianity: An Analysis’ 10(4), E-Journal of Religious and Theological Studies (ERATS), 
2024, 91.  
44 Tarte A, ‘Clash of Convictions: Examining Divergences Among Traditional and Progressive Christians in 
Contemporary America’ Published, Liberty University, Virginia, 45. 
45 Slater J, ‘Theological reflection, divorced from the incarnational nature of the Christian faith, invalidates 
the Bible’ 77(4), HTS Theologies Studies/Theological Studies, 2021, 8. 
46 Vanhoozer K, ‘The Inerrancy of Scripture’ Knowing & Doing C.S Lewis Institute, 2010, 1. 
47 Eryılmaz F, ‘Translating Inspired Language, Transforming Sacred Texts: An Introduction’ Brill, 2020, 334. 
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interpreted as factual and unchangeable. In addition, Traditional theological 

interpretations view scripture as timeless, and its truth is not open to reinterpretation or 

modification.48 This perspective reinforces a sense of permanence as their validity is 

applicable across all times, cultures, and contexts. 

The characteristic of literal interpretation contrasts with progressive theological 

interpretations, which allow for reinterpretation in response to cultural and societal 

changes.49 Progressive approaches appreciate the importance of context, encouraging the 

consideration of social, cultural, and historical factors while engaging with sacred texts.50 

2.2.2.2 Conservatism in doctrinal beliefs 

Traditional theology focuses on doctrines that have been established over time and are 

regarded as immutable truths.51 These doctrinal beliefs and scriptures are viewed 

through the lens of inerrancy, meaning they are considered without error and are 

authoritative in their teachings. 52 As a result, traditional theological interpretations 

adopt a conservative stance on various moral, ethical, and social issues, including gender 

roles, abortion, marriage, divorce, and homosexuality. 

Additionally, this conservatism may lead to resistance to change. Adherents may view any 

challenge to already established doctrines as a threat to the integrity of their faith. This 

creates an environment where alternative viewpoints are dismissed, reinforcing 

traditional norms. In summary, traditional theological interpretations focus on 

established doctrines, nurturing a conservative approach toward social issues.53 While 

conservatism provides a sense of stability and continuity within faith, it hinders 

inclusivity and progress for individuals seeking to navigate their beliefs in a changing 

world. 

 
48 Canale. F, ‘Revelation and Inspiration: Method for a New Approach’ Andrews University Seminary Studies 
Press, 1993, 174. 
49 Tarte A, ‘Clash of convictions: Examining Divergencies Among Traditional and Progressive Christians in 
Contemporary America’ Unpublished, Liberty University, Virginia, 2024, 24. 
50 Bhat P, ‘Progressive Interpretation of the Constitution: Ideology, Application and Efficacy’ 3(2), CMR 
University Journal for Contemporary Legal Affairs, 2021, 48. 
51 Canale. F, ‘Revelation and Inspiration: Method for a New Approach’ Andrews University Seminary Studies 
Press, 1993, 174. 
52 Graham M, ‘The Inerrancy of Scripture: A Doctrine Under Fire’ Journal of the Liberty University Online 
Religion Capstone in Research and Scholarship, 1(13), 2016, 1. 
53 Tarte A, ‘Clash of convictions: Examining Divergencies Among Traditional and Progressive Christians in 
Contemporary America’ Unpublished, Liberty University, Virginia, 2024, 24. 



25 
 

2.2.2.3 It has an emphasis on tradition 

Traditional theological interpretations of sacred texts have been passed down to the 

generations through the historical teachings of scholars who have interpreted them 

throughout the years.54 Theologians, priests, elders, and the clergy are regarded as the 

prime interpreters of sacred texts as they are seen as anointed and understand the 

meaning of scriptures deeply. In addition to textual interpretations, various liturgies, 

celebrations, and teachings have also been passed down within communities, playing an 

important role in the communal expression of faith. Furthermore, the active participation 

of the community has played a role in preserving their faith and expressing it through 

various practices. 

2.2.2.4 Rejection of radical change 

Traditional theological interpretations often dismiss ideas that oppose established 

norms.55 This includes movements such as feminism, LGBTQ+ rights, and scientific 

theories contributing to religious beliefs. Such rejections are closely linked to the 

commitment to preserving traditional values and identities deemed inseparable from 

faith.56 

Additionally, such resistance to change can cause intolerance, where individuals 

advocating for progressive interventions may be unwelcome within their various 

religious communities. The rejection of radical change also results in a narrow 

understanding of morality and ethics, limiting communities' engagement with pressing 

social issues. This is because of their rooted desire to maintain established norms. 

 

2.3 How traditional theological interpretations view gender roles in traditional 

African Societies 

2.3.1 Agikuyu 

The Agikuyu hold the view that only men ought to take up spiritual leadership roles. They 

are seen as the custodians of authority and religious practice.57 Men lead the community 

 
54 Jody L, ‘ World Religions: The spirit of searching’ Minnesota Libraries Publishing Project, in 2020 -< 
https://mlpp.pressbooks.pub/worldreligionsthespiritsearching/chapter/chapter-2-sacred-texts/>- in 
2020. 
55 Oviedo L, ‘Theology and Cultural Evolution’ St Andrews Encyclopaedia of Theology, 2024, 20. 
56 Oviedo L, ‘Theology and Cultural Evolution’ St Andrews Encyclopaedia of Theology, 2024, 20. 
57 Omondi C, ‘Kĩama Kia Athuri’ Rituals, and Challenges to Agikuyu Christians’ 5(1), Research gate, 2024, 
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in rituals and sacrifices. Furthermore, Ngai, their supreme being, is believed to be a male 

deity, therefore, men are also perceived to have power and authority within the society.58 

On the other hand, women are viewed as unworthy or unqualified to hold such spiritual 

power and practice these roles. They are given secondary roles. In religious practice, 

women are confined to fertility rituals and participate in rites for harvest.59  Furthermore, 

they were excluded from leadership roles in religious ceremonies and decision-making; 

rather, they were confined to domestic duties and taking care of the home.60 

2.3.2 Luo 

Within the Luo community, male figures dominated the religious space despite the 

presence of female deities.61 Theologically, men were responsible for leading rituals and 

sacrifices and communicating with their ancestors.62 

In contrast, women were excluded from spiritual leadership and, like the Agikuyu women, 

played roles in family rituals and fertility. They were always placed subordinate to men, 

had limited power in decision-making, and were confined to domestic duties.63 

 

2.3.3 Maasai 

The Maasai community is also male-dominated, as indicated by their leadership and story 

of creation. Theologically, men hold authority. They are responsible for leading the 

community in making sacrifices and generally overseeing religious ceremonies.64 Their 

connection to their god ‘Enkai’, is seen as that of strength and kindness. 

 
58 Karangi M, ‘The Sacred Mugumo Tree: Revisiting the Roots of Gikuyu Cosmology and Worship’ 
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59 Munyui P, ‘Changing Roles of the Gikuyu Women and their Implications for the Family’ Published, 
University of Nairobi, Nairobi, 2005, 8. 
60 Munyui P, ‘Changing Roles of the Gikuyu Women and their Implications for the Family’ Published, 
University of Nairobi, Nairobi, 2005, 10. 
61 Sudhe S, Gumo S, Iteyo C, ‘A Theological Perspective on the Socio-historical Grounds for Gender 
Disparity in the Nomiya Church’ 3(8), Horizon Research Publishing, 2015, 399. 
62 Nyandiwa C, ‘Elements of Luo Traditional Sacrifice: An Anthropological Approach’ International Journal 
of Research and Innovation in Social Science, 2024, 4 -<  https://dx.doi.org/10.47772/IJRISS.2024.801012 
>- on 23 January 2024.  
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Disparity in the Nomiya Church’ 3(8), Horizon Research Publishing, 2015, 399. 
64 Morgan A, ‘Tanzanian Maasai Culture and the Implications for Worship and Women’s Ministry’ Published, 
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On the other hand, women are passive and subordinate. They have a duty to ensure the 

health of the family and fertility and take up domestic duties. Furthermore, they were 

forbidden from performing rituals and other duties meant for men as they had those of 

their own, which were fewer than those of men.65 

The examples above are a few among many that indicate that traditional theological 

interpretations in Traditional African Societies are rooted in patriarchal structures 

placing men at the center of spiritual and social life, while women ought to take up 

subordinate roles. Women lack authority, especially where male dominance exists both 

religiously and socially. 

 

2.4 How traditional theological interpretations view gender roles in Christianity 

2.4.1 Gender Roles in Catholic, Protestant, and African Indigenous Churches in 

Kenya 

Indigenous cultural practices and Western theological interpretations have greatly 

influenced Christianity in Kenya. Christianity was introduced in Kenya during the colonial 

period, where interactions between Christian missionaries and Kenyans brought about 

the adoption of gender roles that often represented European patriarchal structures.66 A 

strict understanding of gender was formed, which was not any different from the 

Traditional African Society norms when it comes to matters of gender equality.67 Often, 

biblical interpretations have been used to indicate male authority spiritually. Traditional 

theological interpretations have also shaped societal gender views as women being 

subordinate in the family and the church.68 This hinders them from achieving a high level 

of success and respect like men, resulting in discrimination. The rigidity of traditional 

theological interpretations still manifests in present-day churches.69 

 
65 Morgan A, ‘Tanzanian Maasai Culture and the Implications for Worship and Women’s Ministry’ Published, 
Liberty University, Lynchburg, 2015, 24. 
66 C 
67 Bertolt B, ‘Thinking otherwise: theorizing the colonial/ modern gender system in Africa.’ 22(1), African 
Journals Online, 2018, 3. 
68 Wood H, ‘Gender inequality: The problem of harmful, patriarchal, traditional and cultural gender 
practices in the church’ HTS Theologies Studies, 2019, 2. 
69 Wood H, ‘Gender inequality: The problem of harmful, patriarchal, traditional and cultural gender 
practices in the church’ HTS Theologies Studies, 2019, 2. 
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Gender roles in Christianity viewed through the lenses of traditional theological 

interpretations have been shaped by specific Biblical scripture, which promotes 

patriarchal norms.70 An example is the Book of Genesis, whereby in the story of creation, 

woman was created to be man’s helper and companion. Traditional theological 

interpretations would create an understanding that women were created to serve men.71 

Similarly, the book of Ephesians 5:22-24 states ‘Wives, submit yourselves to your 

husbands as you do to the Lord. For the husband is the head of the wife as Christ is the 

head of the Church. Now as the Church submits to Christ, so also wives should submit to 

their husbands in everything.’ Interpreting such a scripture using traditional theological 

interpretations will only justify the subordination of women to men in the Church.72 This 

is because the scripture will have been interpreted and understood as it is, without 

putting other factors into consideration. 

It is argued that the above-mentioned scriptures, among others in the Bible, merely pass 

the teaching that men and women have different ‘God-ordained’ roles and are not meant 

to attribute to gender inequality.73 However, in the scope of traditional theological 

interpretations, gender inequality is quite evident. Gender roles in Christianity are similar 

to the gender roles in traditional African societies, as men are meant to be spiritual 

leaders in the church, communities, and families, as women take up domestic duties and 

focus on child-rearing.74 Gender roles as interpreted by traditional theological 

interpretations emphasize women being submissive to men.75 This aspect is highly 

respected in most Christian denominations in Kenya. In addition, women are always 

reminded to be submissive, especially during their wedding ceremonies. This, however, 

justifies gender discrimination within the Church. 

 
70 Nicholson S, Domoney-Lyttle Z, ‘Women and Gender in the Bible and the Biblical World Editorial’ De 
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Since traditional theological interpretations of gender roles have limited the realization 

of women’s full potential in leadership and decision-making, modern interpretations have 

started evolving.76 Scholars have argued that the scripture needs to be interpreted in its 

historical context rather than being applied as they are in the modern-day setting.77 

Churches need to incorporate gender-inclusive theological interpretations that see both 

men and women as equal in the church and society as a whole. Below are some Christian 

denominations and how they perceive gender roles. 

• Catholic churches 

Catholic churches have always operated under the idea of male supremacy as they 

incorporate traditional theological interpretations in the understanding of scripture.78 

This has also affected the type of rules and norms expected to be followed within the 

church.79 They perceive men to be spiritual leaders while women are relegated to 

domestic roles. The emphasis on male leadership is applied in the church and is expected 

in congregants' homes as well. This doctrinal stance in the church has, however, sparked 

a call for regress as catholic women with the desire to join the clergy are prevented from 

doing so by the church, resulting in gender inequality.80  

• Protestant churches 

Just like Catholic churches, protestant churches with evangelical orientation uphold 

traditional gender roles, viewing men as spiritual leaders in the church and women as 

subordinates.81 However, some of them have seen the need to start changing their 

theological interpretations as they have been negatively affecting gender roles in the 

church. Progressive theological interpretations have been adopted in some protestant 

churches, allowing the accommodation of new societal developments such as the need for 

gender equality. As a result, these churches treat men and women as equals and are given 
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equal opportunities to join the clergy, lead church services, and make important decisions 

on behalf of the church.82 

This affirms the concept of isomorphism, where institutions ought to change their 

structures and norms due to external societal pressure.83 The theologically advanced 

protestant Churches have changed their operations from within so that they are in line 

with legal requirements on gender, a process termed morphogenesis.84 Their shift in 

theological interpretation, revising their policies, and adjusting their structures seek to 

maintain a good status quo with their congregants and the community as well.85  

• African Indigenous churches (AICs) 

Traditional theological interpretations in AICs incorporate traditional religious values 

and Christian doctrines simultaneously. Their hybrid gender structure imposes men as 

leaders, but women also have roles, however, they come secondary to men. Just like the 

Anglican Churches, AICs are flexible in the interpretation of gender roles.86 

 

2.4.2 Influence of Theological Christian Teachings on leadership roles, family, and 

societal expectations of gender 

Religion holds a lot of influential power within societies.87 It is similar to a way of life that 

people of different faiths choose to follow or live by. Just as people in the past lived by 

their ethnic community’s norms, beliefs, and practices, so do modern people choose to 

abide by religion. Their perception of what is right and what is wrong is controlled by 

religion. With all other factors like context, ethics, or morality being considered, their 

choices and way of life will always fall back to religion. In this modern day, religion, 

especially Christianity, has a great influence on its believers to the extent that it is 
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‘brainwashing’. Christianity even succeeds in influencing its congregations to engage in 

activities that are out of the ordinary. 

Following its influence, religion plays a pivotal role in shaping societal beliefs, norms, and 

expectations.88 Gender roles are not exempted from religious influence. Many Christian 

teachings have enforced patriarchal structures in different aspects of life. They emphasize 

the idea that men are heads of households and are, by default, expected to be sole 

providers, relegating women to taking care of domestic responsibilities. This has been 

adopted by families in Kenya. A hierarchical perspective has also been placed on marriage, 

as wives are instructed always to be submissive while husbands assume authority over 

their wives.89 The expectations of wives submitting to their husbands come as a result of 

traditional interpretations of marital roles.90 

Catholic and some protestant doctrines have marginalized women by reinforcing the idea 

that leadership positions are reserved for men.91 Women's participation in the church 

remains limited, with most authoritative positions held by men.92 Since religion is a 

crucial part of society, it has influenced the societal expectations of gender through 

Christian teachings.93 The expectations are that women are supposed to be homemakers 

and caretakers and support all their husbands' endeavors. Men, on the other hand, are 

expected to be leaders, providers, and decision-makers.94 This shows how scriptural 

interpretation and religious doctrines dictate societal structures and personal behaviors. 

As a result, women find themselves marginalized within religious and societal contexts. 

They end up missing out on opportunities for leadership, personal development, and 

education as well. These theological interpretations have had a lasting effect on Kenyan 
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society as gender roles continue to be patriarchal, despite the constant fight for gender 

equality.95 

Furthermore, in previous elections, religious institutions, especially churches, have been 

used to influence votes. Political leaders recognize that they need the influence that 

religious leaders have on their congregations. They have previously used this to sway the 

congregations towards their corner. Religious institutions also influence laws and policies 

in their favour.96 The marginalization of women is reinforced by the religious 

community's expectations and institutional practices where traditional views of gender 

roles are perpetuated.97 

 

2.5 The interconnection between traditional theological interpretations and 

gender roles 

There has constantly been an evolution of cultural norms, beliefs, and practices. They  

have shown the interconnection between Traditional African interpretations of gender 

roles, religious interpretations of gender roles, and traditional theological 

interpretations. Both frameworks provide significant insights into the roles assigned to 

genders within different societies. They mirror the interplay between different social 

dynamics. Such interconnections provide an understanding of how gender roles are 

formed, maintained, and challenged both in the religious and cultural spheres. 

The interconnections between traditional theological interpretations and African 

thinking on gender roles reveal that both entail patriarchal structures.98 It creates a 

classification of roles, where some are superior and others are complementary roles.99 

Both frameworks show gender role expectations, with men being positioned as leaders 

and decision-makers, both in the cultural and religious context.100 Through traditional 
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theological interpretations, there is a reinforcement of male authority and dominance, 

creating a societal framework that often marginalizes women’s contributions to 

society.101 

In Kenya, families, communities, and social institutions have always placed men in 

positions of power, especially in traditional African societies.102  As mentioned earlier, the 

Kikuyu men were seen as the heads of households.103 They were also responsible for 

making decisions on the family, land, and finances.104 This similarity is drawn in some 

Kenyan Christian denominations, such as the Catholic Church, where men are seen as 

spiritual leaders and women are frequently allocated ‘supportive’ roles within the 

church.105 This duality of male leadership in both cultural and religious spheres reinforces 

a framework created by traditional theological interpretations. This framework privileges 

male authority and often suppresses women. In this sense, the interconnection between 

traditional theological interpretations and gender roles is depicted. 

Men and women having roles classified by importance is a recurring theme within 

cultural history.106 In many Kenyan communities, the belief that men are leaders, 

providers, and protectors while women are caregivers is deeply ingrained.107 This 

manifests itself in the current day, especially in homes, some workplaces, and churches.108 

Some individuals view this situation from a rather positively inclined point of view. They 

claim that complementary gender roles nurture the family and community, creating 

societal cohesion.109 For example, when women in many different cultures manage 

households and raise children, they maintain social networks, hence ensuring community 
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106 Daniel K, ‘The role of women in the Church in Africa’ 2(6), International Journal of Sociology and 
Anthropology, 2010, 129. 
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stability. Such thinking and perceptions are influenced by Traditional Theological 

interpretations. 

However, this group fails to realize the possibility of there being equal capacities. In an 

evolving society, there cannot be roles played by men alone, yet women are also more 

than capable of playing the same role. I support the opinion that complementary gender 

roles only create an excuse for women's suppression and gender inequality.110  

Traditional Theological Interpretations often fuel patriarchy by ensuring that concepts, 

terms, laws, and scripture are interpreted as is. Considering the historical dynamic of 

social structures, laws, and scripture, which were also patriarchal, interpreting them as is 

would amount to gender inequality both in the Traditional African Communities' point of 

view and religious point of view as well.111 

Religious and traditional cultural frameworks are dynamic and evolve in response to 

social changes.112 However, traditional theological interpretations expect a stagnant or 

rather specific understanding of concepts, especially when it comes to gender roles.113 

They are therefore being challenged, as scholars now advocate for new egalitarian 

interpretations that are gender inclusive, both in the religious and cultural sphere. 

 

Following the above discussion, it is noted that cultural beliefs and religion shape societal 

attitudes toward gender roles. In turn, cultural beliefs and religion are greatly influenced 

by traditional theological interpretations, which are often patriarchal. This creates a 

significant obstacle to the achievement of gender equality. Such resistance manifests 

through the reluctant support of Affirmative action and in most cases, fear of reporting 

cases of discrimination. The patriarchal characteristics and influence of Traditional 

theological Interpretations in religion cause an imbalanced view of gender roles in 

society. Gender inequality in this context then becomes a legal issue that needs to be 

addressed. 

 
110 Keter J, ‘Gender Inequality in Kenya’ unpublished, United States International University, Nairobi, 2020,4.  
111 Zaluchu F, ‘Redeeming gender imbalances: How Biblical Interpretations Affect Women’s Health in 
Indonesia’ 9(2), Christian Journal for Global Health, 2022, 17. 
112 Idang G, ‘African Culture and Values’ 16(4), Scielo, 2015, 100. 
113 Eryılmaz F, ‘Translating Inspired Language, Transforming Sacred Texts: An Introduction’ Brill, 2020, 334. 
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2.6 conclusion 

In conclusion, the connection between traditional theological interpretations and gender 

roles is a dynamic phenomenon that reflects deep-rooted religious and cultural beliefs 

shaped over centuries. Such beliefs are lived experiences that influence the day-to-day 

lives of communities and individuals. They dictate how men and women interact and 

what gender roles they assume in society.114 This has been depicted in African Societies 

and Christian denominations where gender roles are frequently defined by a rigid 

adherence to historical interpretations of scripture and cultural norms prioritizing male 

authority. 

As societal values shift and a call for gender equality gains momentum, progressive 

theological interpretations become a need. They are needed to challenge traditional 

views and promote an equitable understanding of gender roles.115 Reinterpreting 

traditional theological beliefs is essential in dismantling patriarchal barriers in the social 

sphere. This paves the way for a future where gender roles are defined by equality and 

mutual respect. 

 

3.0 What is the meaning and importance of equality rights in Kenya  

3.1 Introduction 

Fairness, justice, and human dignity are rooted in equality rights.116 They are essential in 

communities to ensure that all individuals, regardless of their characteristics, live free 

from discrimination, access equal opportunities,  and enjoy the recognition of their 

inherent worth.117 Equality rights are well enshrined in the COK, showing the effort to 

ensure that all individuals are treated with dignity, fairness, and respect.118  They also 

cause national harmony and social cohesion, resulting in the country’s development. 

 
114 Huberman P, ‘The Role of Religion in Shaping Gender Norms and Attitudes: A Case Study of Tanzania’ 
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8(2), European Journal of Philosophy, Culture and Religious Studies, 2024, 57. 
116 Kiran M, ‘The pillars of human rights: dignity, equality, justice, and liberty’ 3(2) Journal of Emerging 
Technologies and Innovative Research, 2016, 72. 
117 Kiran M, ‘The pillars of human rights: dignity, equality, justice, and liberty’ 3(2) Journal of Emerging 
Technologies and Innovative Research, 2016, 69. 
118 Article 27, Constitution of Kenya (2010). 
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Through equality rights, inclusivity is promoted. It ensures that the potential of all 

individuals is realized, resulting in innovation and growth.119 

In addition, the COK enshrines the principle of equality by emphasizing that people are 

equal before the law and should have equal benefits and legal protection. It acknowledges 

that achieving true equality demands proactive substantive measures to address systemic 

disadvantages. Equality rights aim to provide equal treatment to all while addressing 

unequal starting points that individuals may face due to historical or social factors.120 

Formal equity ensures that laws are applied uniformly, while substantive equality ensures 

that equality laws further address the disadvantages suffered by marginalized groups. 121 

Both approaches to achieving equality are recognized in the COK. This ensures that 

equality is not only theoretical but also translates to real life, covering all sectors of 

society. This chapter will delve into the meaning and significance of equality rights in 

Kenya, examine how they are promoted through constitutional provisions, and their role 

in fostering justice, social progress, and gender equality. 

 

3.2 Understanding Equality Rights 

Equality is an important concept that is crucial in attaining human dignity as well as social 

justice.122 Equality can be termed as the state where both men and women, people of 

different races, religions, and beliefs can access opportunities on an equal common 

ground and be treated fairly as well.123 Aristotle held the idea that equality means ‘Things 

that are alike should be treated alike’, which is the most widespread understanding of 

equality today.124 Equality rights play a crucial role in the protection of the fundamental 

 
119 United Nations Human Rights, Minorities and Cohesive Societies: Equality, Social Inclusion, and Socio-
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2015,11, -< 
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rights of citizens. They aim to ensure that individuals are treated with respect and 

fairness, have access to opportunities, and acquire legal protection, regardless of their 

characteristics.125 Furthermore, the Kenyan Constitution recognizes equality as a right 

that applies to all Kenyan Citizens regardless of their background.126 

However, equality has been categorized into two dimensions: formal equality and 

substantive equality.127 Formal equality majorly concerns written law, where 

constitutions and legal statutes require that individuals be treated equally without 

favouritism, promoting consistency in the moral virtue of fairness.128 Formal equality 

plays a role in the laws of many countries with non-discrimination provisions. It justifies 

the principle of merit, which implies that individuals should only receive opportunities 

based on their qualifications, skills, achievements, and abilities, and not based on 

personal attributes such as religion, race, and gender.129 To maintain the principle of merit 

in society, formal equality is needed. 

On the other hand, substantive equality achieves true equality by applying differential 

treatment to overturn systemic inequality.130  More often than not, true equality is not 

achieved by the mere recognition or adoption of formal equality. Discrimination still finds 

a way to manifest itself, especially in the lives of women and girls.131 However, substantive 

equality looks beyond the guarantee of equal treatment.   Laws and their interpretations 

need to consider the different forms of discrimination that exist in society and address 

them to achieve true equality.132 Substantive equality pertains to taking affirmative action 

to provide for disadvantaged groups opportunities that they were previously denied.133 

 

 
125 Article 27, Constitution of Kenya (2010). 
126 Article 27, Constitution of Kenya (2010). 
127 Bălan S, ‘Formal and Substantive Equality of Opportunity’ 4(4), Research Gate, 2012, 85. 
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131 United Nations Entity for Gender Equality and the Empowerment of Women, Strengthening gender 
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132 United Nations Entity for Gender Equality and the Empowerment of Women, Strengthening gender 
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3.3 Constitutional provisions on equality rights in the Kenyan context  

3.3.1 Article 27 Constitution of Kenya (2010) 

Article 27 of the Constitution focuses on equality. It provides that ‘Every person is equal 

before the law and has the right to equal protection and benefit of the law.’ 134  In addition, 

it also implies that states ought not to discriminate against citizens on the grounds of their 

personal characteristics, which they are unlikely to change. This further elaborates on the 

concept of equality. Furthermore, Article 27 (8), which speaks about the two-thirds 

gender rule, addresses gender inequality in the political sphere, especially in political 

representation.135  

The state has done its best to abide by this specific provision through the implementation 

of the two-thirds gender rule in parliament. This means that there should be a gender 

balance within the government.136 Furthermore, this is part of the Kenyan electoral 

system and process, as stated in the Constitution. The two-thirds gender rule further 

abides by Article 27 (6) of the constitution which implies that the state should take 

legislative measures, including affirmative action programs and policies designed to 

redress any disadvantage suffered by individuals or groups because of past 

discrimination.137 It gives the state direction to enact laws that promote equality. 

The impact of Article 27 of the COK is also shown through the enactment of legislation 

such as the Employment Act 2007, which prohibits discrimination in workplaces.138 This 

form of protection enables employees to seek legal redress if their employment rights are 

violated. Additionally, a commission was established by the National Gender and Equality 

Commission Act of 2011, whose task was to ensure compliance with the constitution, 

hence the application of Article 27.139 Additionally, policies such as the National Policy on 

Gender and Development aim to curb gender differences in health, education, and the 

economic space.140 

 
134 Article 27 (1), Constitution of Kenya (2010). 
135 Kenyatta G, ‘The Political Participation of Women in Kenya’ 25(2), Journal of International Women’s 
Studies, 2023, 3. 
136 Article 81 (b), Constitution of Kenya (2010). 
137 Article 27 (6), Constitution of Kenya (2010). 
138 Section 5, Employment Act (Act No. 81 of 2007). 
139 Section 3, National Gender and Equality Commission Act (2011). 
140 Sessional Paper No. 02 of 2019, National Policy on Gender and Development, 2, October 2019. 
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In the bid to actualize equality, the government has also established the National Gender 

and Equality Commission. This body has been tasked to promote and monitor gender 

equality across various sectors.141 It also conducts research and gives recommendations 

on various ways in which marginalized groups can be protected. Furthermore, they hold 

the government accountable, ensuring equality.142 The COK appreciates substantive 

equality as a method to ensure gender equality.143 

Despite these efforts, women suffer discrimination in education, employment, social 

facilities, and their families. This is because of cultural barriers, which prioritize 

household responsibilities over education.144 This leads to high dropout rates in girls 

compared to boys.145 Take for example the Maasai community who live in rural secluded 

areas. Girls are expected to drop out of school to get married and take care of their homes, 

denying them education.146 

Gender discrimination is also depicted in family law, especially in divorce issues as 

Customary laws tend to favour men. In the law of succession, women also lose the right 

to be beneficiaries upon remarriage, a policy that does not also apply to men.147 This 

amounts to discrimination based on gender. 

Another form of discrimination that is barely noticed, is the limitation of women’s duties 

within the church. In most denominations, women are not allowed by church policies to 

take up clergy roles and high leadership positions.148 This is because of the patriarchal 

foundations of traditional theological interpretations which are used by the church. 

 
141 National Gender and Equality Commission, Mandate and functions of the commission -< 
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https://www.ngeckenya.org/about/15/mandate > 
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Efforts made to address gender discrimination have faced resistance. This calls for the 

need to supplement legal reforms with general societal change. 

 

3.3.1.1 The principle of equality before the law 

Article 27 is important in the sense that it promotes human rights and social justice in 

Kenya. It addresses historical injustices and systemic inequalities, especially those of 

marginalized groups.149 Article 27 is a cornerstone that upholds the principle of equality 

in Kenya.150 This principle is essential in the promotion of justice.151 Equality before the 

law ensures that all individuals have access to the same legal protections and are treated 

impartially regardless of their personal characteristics.152 This perspective is important 

as historical injustices have often created inequalities for women and other marginalized 

groups. Therefore, the equality principle needs to be applied to foster respect for the rule 

of law in Kenya and human rights as well.153 It is also the role of the judiciary to ensure 

that equality laws are interpreted in a manner that sets a positive tone toward the goal of 

achieving gender equality.154 

The principle of equality is not merely a rule of law but a human right that must be upheld 

by the state. A responsibility is placed on the state to ensure that policies do not 

discriminate against individuals.155 They, therefore, have to address systemic barriers 

that hinder access to justice in terms of equality for marginalized groups. The effective 
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implementation of Article 27 requires a commitment to social justice rather than formal 

concepts.156 

 

3.3.1.2 Non-discrimination 

Article 27 prohibits discrimination on various grounds, such as sex, race, marital status, 

pregnancy, social, origin, colour, religion, disability, belief culture, or health status. The 

prohibition of discrimination is essential for addressing historical injustices. The state 

must, therefore, take positive measures to ensure that citizens enjoy their rights fully.157 

All policies adopted by the state need to be gender considerate, from political 

representation to education, employment, and other social spheres. Article 27 further 

serves as a legal tool for individuals facing discrimination, as they can seek legal 

redress.158 It also encourages marginalized groups to assert their rights and acquire equal 

access to resources and opportunities. 

The relation between non-discrimination and Article 27 is significant. Article 27 provides 

a legal framework for equality. Its effective implementation is essential to achieve gender 

equality.159 This constitutional provision needs to be interpreted in a way that promotes 

gender equality by deconstructing systemic blocks that prevent female participation in 

social life.160  

 

3.3.2 Article 28 Constitution of Kenya (2010) 

Equality is an important aspect of maintaining man’s dignity.161 Article 28 of the 

Constitution reinforces equality rights, stating, ‘Every person has inherent dignity and the 
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right to have that dignity respected and protected.’162 The application of equality rights 

guarantees human dignity. It ensures that citizens do not fall subject to discriminatory 

treatment, which may be degrading. Article 28 links equality with human dignity, 

implying that individuals need to be respected and valued as equal members of society 

apart from being treated equally.163 

The above-mentioned articles, Articles 27 and 28 of the COK, recognize the importance of 

having substantive measures that aim to achieve true equality and not just focus on legal 

equality. They show that equality is not only about eliminating discrimination but also 

about addressing entrenched disadvantages faced by minority groups.164 

 

3.3.2.1 The link between equality and human dignity 

The link between equality and human dignity is well articulated in Article 28 of the COK. 

This article is essential in establishing legal foundations for the protection of human 

dignity, as it is a prerequisite for the actualization of equality rights.165 It suggests that 

every individual possesses inherent dignity, which must be protected by the state. Respect 

for dignity is essential for the protection of all other rights as it establishes a moral and 

ethical framework for social interactions and governance.166 

The application of equality rights ensures that individuals are not subjected to degrading 

treatment. It fosters a culture of recognition and respect for all individuals as equals in 

society. This perspective is important, especially in situations where historical injustices 

like discrimination have marginalized minority groups. The recognition of dignity is not 

only a legal formality but also a moral obligation that gives foundation to the essence of 

human rights.167 This moral point of view is crucial to creating a society that values all 

individuals despite their characteristics, fostering a sense of belonging.168 
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Article 28 also recognizes that equality is not just a legal concept but a moral imperative 

that underpins the fabric of a just society. The article’s intertwining of dignity and equality 

directs the state to adopt policies that actively ensure citizens' well-being. Policies need 

to address social, economic, and political disparities that are not proportionate. In 

addition, public institutions need to be held accountable for upholding the rights of all 

citizens.169  

 

3.3.2.2 Substantive equality and formal equality 

While Article 27 provides a legal framework for equality, Article 28 pushes for the need 

for substantive measures to address discrimination faced by marginalized groups. To 

achieve true equality, more measures are required aside from doing away with 

discriminatory laws. It necessitates proactive measures that address socioeconomic 

barriers hindering the actualization of equality rights. This is specifically relevant in the 

Kenyan context, where there have been deeply rooted inequalities that cannot be solved 

through formal legal reforms only. 

Substantive equality entails the recognition of different starting points of individuals and 

putting in place measures that level the playing field.170 This includes affirmative action 

policies and social and economic empowerment initiatives that aim to assist marginalized 

groups.171 The Constitution must be interpreted in a way that promotes equity, rather 

than merely adhering to formalistic notions of equality.172 The legal framework on 

equality needs to be complemented by policies that promote equity and dismantle 

systemic barriers. 

 

3.4 The concept and Importance of the idea of gender equality in Kenya 

3.4.1 The concept of gender equality in Kenya 

Gender equality is a fundamental human right and a cornerstone of social justice. The 

Constitution of Kenya, promulgated in 2010, enshrines the principle of equality and non-
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discrimination, particularly in Articles 27 and 28, which advocate for equal rights and the 

inherent dignity of all individuals.173, 174 However, despite these constitutional 

guarantees, gender inequality remains pervasive in various sectors, including politics, 

education, and the workforce.175 

The concept of gender equality encompasses the idea that all individuals, regardless of 

their gender, should have equal rights, responsibilities, and opportunities.176 It is not 

merely about treating men and women the same but recognizing and addressing the 

different needs and challenges faced by each gender.177 This understanding is crucial in a 

society like Kenya, where traditional gender roles and cultural norms often dictate the 

opportunities available to individuals based on their gender.178 For instance, women in 

many communities are often expected to fulfill domestic roles, which can limit their 

access to education and economic opportunities.179 

Achieving gender equality requires a comprehensive approach that includes legal 

reforms, public awareness campaigns, and the active involvement of the community as 

allies in the fight against gender discrimination.180 Engaging the community in 

discussions about gender roles and responsibilities is essential for dismantling harmful 

stereotypes and fostering a culture of respect and equality. This engagement can take 

various forms, including educational programs that challenge traditional notions of 

masculinity and promote shared responsibilities in domestic and professional spheres. 

Furthermore, the role of women in leadership and decision-making positions is critical 

for promoting gender equality.181 Despite constitutional provisions aimed at increasing 

women's representation in political and public offices, women remain underrepresented 
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in leadership roles.182 The two-thirds gender rule, which mandates that not more than 

two-thirds of the members of elective public bodies shall be of the same gender, has faced 

numerous challenges in implementation. 

The barriers to achieving gender equality are multifaceted and deeply rooted in societal 

norms.183 Cultural beliefs often perpetuate the idea that men are the primary 

breadwinners and decision-makers, while women are relegated to subordinate roles.184 

This cultural context necessitates a shift in societal attitudes and values to create a society 

where gender equality can thrive. Education plays a pivotal role in this transformation as 

it empowers individuals to challenge discriminatory practices and advocate for their 

rights. By fostering a culture of equality and respect, Kenya can work towards dismantling 

the systemic barriers that hinder progress in achieving gender equality. 

3.4.2 The importance of gender equality in Kenya 

3.4.2.1 Economic growth and development 

Empowering women and promoting gender equality can lead to enhanced economic 

growth.185 Closing gender gaps in labour force participation could tremendously boost 

the country’s GDP if women were to participate in the economy at the same rate as men.186 

When women are granted equal access to education, employment, leadership, and 

resources, they significantly contribute to economic productivity.187 This improves the 

standards of living in individual families and enhances national economic performance.188 

Women’s participation in the workforce can lead to diverse perspectives fostering 

innovation and improved decision-making. For instance, companies with higher female 
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representation on their boards have proven to have better financial performance as they 

adopt diverse problem-solving skills and understand consumer needs.189 

 

3.4.2.2 Improved health outcomes 

Gender equality is closely linked to improved healthcare outcomes for women. Studies 

have shown that women who have access to education and healthcare are more likely to 

make informed decisions on their health and their children’s health.190 For example, they 

are likely to seek prenatal care, ensure their children are vaccinated, and make healthier 

life choices.191 

 Moreover, gender equality in healthcare can lead to reduced infant and maternal 

mortality rates. The World Health Organization also recognizes that empowering women 

in decision-making in the health sector can significantly improve health outcomes for 

communities. This not only benefits women but also improves the overall health and well-

being of society. Addressing gender inequalities in healthcare can achieve better 

healthcare and improve the overall quality of life for its citizens.192 

 

3.4.2.3 Social cohesion and stability 

Promoting gender equality contributes to social cohesion within communities. Societies 

that value gender equality tend to experience minimal occurrences of conflict and 

violence.193 In Kenya, gender-based violence remains a significant issue, with 

approximately 47% of women aged 15-49 experiencing physical violence, as per the 

report issued by The National Crime Research Centre in 2014.194 Addressing gender 
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inequality is crucial to combat such violence, cultivating a culture of non-discrimination 

and respect.195 

Treating both men and women equally and issuing them with equal opportunities leads 

to a harmonious coexistence within families and the community as well.196 Gender 

equality fosters understanding and mutual respect, which builds a cohesive society. 

Furthermore, when women are included in decision-making, they can advocate for 

policies that address the needs of all community members, leading to equitable 

outcomes.197  By working on fixing gender inequality, social tension is reduced, and peace 

is promoted.198 

3.4.2.4 Achievement of Sustainable Development Goals 

Gender Equality is a critical component of the United Nations' sustainable development 

goals. It is particularly the fifth, which aims to achieve gender equality and empower all 

women and girls. The Kenyan government has committed to these goals, recognizing that 

gender equality is a matter of justice and a strategic ingredient for national 

development.199 

To address the unique challenges faced by women, it is important to include gender 

perspectives in policy-making and implementation.200 This will ensure their full 

participation in all aspects of life. For instance, increasing access to education and 

healthcare for women has yielded personal and communal benefits.201 Educated women 

are more likely to invest in their own and their children’s health and education as well. 
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This creates a positive cycle of development that benefits the whole nation.202 Kenya can 

make significant progress in achieving sustainable development goals and improving the 

overall well-being of its citizens through gender equality. 

 

 

3.4.2.5 Enhanced political representation 

The role of women in leadership, especially in decision-making positions, is critical for 

promoting gender equality. Despite constitutional provisions aimed at increasing 

women's representation in public offices, women are not adequately represented in 

politics.203 The two-thirds gender rule has faced numerous challenges in its 

implementation.  

Increasing women’s representation in leadership leads to a more inclusive government 

and empowers women as well. Research shows that when women are involved in 

decision-making processes, they are more likely to advocate for policies that address 

issues such as healthcare, social welfare, and education, which disproportionately affect 

women and children.204 Inclusivity in governance is important to create policies that 

promote equality and reflect the diverse needs of citizens. 

 

3.4.2.6 Strengthening community resilience and development 

Women are frequently at the forefront of initiatives aimed at bettering the community, 

such as agricultural practices, which are vital for food security in Kenya.205 When women 

have access to land, training, and other resources, they can significantly improve 

agricultural productivity.206 This contributes to the overall resilience of their 
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communities against climate change and economic shocks. Involving women in 

community development projects in Kenya can leverage their knowledge and skills to 

create sustainable solutions to pressing issues.207 

Moreover, gender equality enhances community resilience by promoting social networks. 

Women usually play a central role in building and maintaining social cohesion within 

communities. This fosters relationships that could be crucial in times of crisis.208 For 

example, during natural disasters or economic declines, women-led communities can 

provide support to vulnerable populations. 

 

3.5 The role of the judiciary in promoting equality rights 

The judiciary plays a crucial role in interpreting and ensuring that human rights are 

enforced, especially in situations where there is a dispute. It ensures that the law is 

translated into tangible benefits for the Kenyan citizens.209 Judicial decisions have been 

important in the fight for equality and the addressing of discrimination. 

For example, the High Court of Kenya made a ruling that the government must adhere to 

the two-thirds gender rule as mandated by articles 27(8) and 81(b) of the COK.210 The 

court stated that failure to implement this provision would undermine the constitutional 

obligation of achieving gender equality.  

In addition, the Judiciary has attempted to keep its house in order through a judgment 

made in the Court of Appeal, stating that there cannot be more than four members of the 

same gender out of the seven judges of the Supreme Court.211 This decision was a bold 

move aimed at extinguishing arguments on the ‘progressive realization’ of the two-thirds 

gender rule. It is a practical representation that partial gender equality has kicked in and 

is a win for women, given that the patriarchal leadership and gender divide have been an 
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issue for a long time.212 This judgment assures that the Judicial Service Commission must 

adhere to the two-thirds gender rule when recruiting judges. 

These cases, among many others, show that the judiciary has played a substantial role in 

providing substantive equality, attempting to eliminate discrimination, and interpreting 

the constitutional provisions on equality in a fair manner. 

 

3.6 Conclusion 

In conclusion, equality rights are a moral imperative that form the foundation of a just 

society. They ensure that individuals enjoy the respect, dignity, and fairness that are 

inherent to all men.213 Articles 27 and 28 of the COK subscribe to both legal and 

substantive equality, further ensuring equality.214,215 Such commitment from the Kenyan 

legal system reflects its vision to form a society where all individuals have equal access to 

opportunities and resources they need in life. 

However, achieving equality requires a complementary relationship between affirmative 

action and proactive laws to address social, historical, and economic barriers that have 

constantly marginalized certain groups.216 True equality requires targeted support and 

the removal of structural barriers to help such marginalized communities overcome 

inequality. 

Despite legal provisions for gender equality in Kenya, the issue persists.217  Gender 

equality is a societal issue. Addressing this issue and improving the lives of the female 

gender will contribute to more development within societies and the country as a 

whole.218 
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4.0 Practical ways of achieving gender equality within Kenyan churches 

4.1 Introduction 

Similar to many parts of the world, theological and cultural influences massively dictate how 

gender roles play out in Kenyan churches.219 Many churches in Kenya have historically viewed 

gender roles from a patriarchal point of view, reflecting traditional cultural practices that often 

place women in subordinate roles.220 Gender roles, therefore, need to be interpreted in a 

way that is biblically responsible, culturally relevant, and equitable for all members of 

society.221  

A combination of historical, cultural, and religious influences largely defines the concept of 

gender roles in Kenya.222 Traditionally, men were viewed as heads of households, while 

women were predominantly caregivers and homemakers according to ethnic customs and 

patriarchal traditions that govern Kenyan society.223 Arriving with Christianity, which 

promoted doctrinal beliefs largely corresponding to these prejudices, were further duties for 

men and women, which entrenched these gender roles. 

Gender roles were influenced by age, marital status, and lineage in traditional African societies, 

with men acting primarily as leaders, decision-makers, and economic providers. At the same 

time, women were predominantly responsible for family and community care.224 When 

Christianity was newly introduced in Kenya, many church leaders not only adopted the gender 

norms of the time but reinforced them.225 

Bible interpretations may not be as thorough as in some mainstream Christian denominations; 

however, many churches still draw from long-standing interpretations of biblical passages to 

support their understanding of gender roles. The Apostle Paul is often presented as a prime 
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example of an early patriarchal supporter, particularly because of writings like 1 Timothy 2:12, 

which prohibits women from teaching or exercising authority over men, and Ephesians 5:22, 

which calls on wives to submit to their husbands. These texts have played a significant role in 

establishing the generally conservative position many churches in Kenya have towards women 

leaders. If Kenyan Christianity is to expand and embrace the gender roles of the Bible following 

modern perceptions of equality, progressive interpretations are a necessity.226 

 

4.2 Theological education and training 

Male and Female Church leaders need to be trained with the ability to understand and practice 

progressive theology. The method in which it should be done is by seminars, workshops, and 

theological education programs that talk about issues such as feminist theology, liberation 

theology, and gender justice. They should also focus on popular misconceptions and 

stereotypes about gender roles in the Bible. The church should focus on concepts such as:  

 

a) The feminist theology. 

This is an important movement because the traditional reading of Scripture is often very 

patriarchal.227 It stresses the fact that women are equally dignified and have worth and should 

be able to participate in every aspect of the church and have leadership as well.228 Feminist 

theologians dismiss women's subjugation as the consequence of a fallen world and maintain 

that the biblical teaching of equal mystery, and Galatians 3:28, which states "There is neither 

Jew nor Greek, no slave nor free, male nor female, for you are all one in Christ Jesus," should 

be the guide for equality in the church. 

Feminist readings of central biblical passages, for instance, the creation story in Genesis, argue 

that men and women were made in the likeness of God and equally, no hierarchy is indicated. 

Women being seen as 'helpers' in Genesis 2:18 is no longer viewed as a lesser position but 
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rather as partners in God's plan for creation.229 This view permits an equal comprehension of 

gender within the family as well as the church.230 

 

b) Liberation theology and gender justice 

Another way through which gender inequality can be fixed is through liberation theology, 

which is concerned with the liberation of oppressed people.231 And that the gospel is not just 

unto spiritual salvation but rather social salvation and liberation, as in the liberating of women 

from oppression and inequality. In using liberation theology to address gender roles, the church 

can begin to provide an area in which women and men are liberated from the roles imposed 

upon them by conventional gender stereotypes. 

From liberation theology, gender justice means getting rid of patriarchal structures that impede 

the full participation of women in church and society. This promotion of women's 

development, women's leadership, and other related social issues like violence against women, 

gender inequality, etc. 

 

c) Christocentric egalitarianism  

It emphasizes that everyone is equal before God in Jesus Christ.232 This view of theology states 

that leadership and spiritual authority are not exclusive to males, but to whoever God gives the 

gifts and calling to do so. Passages such as 1 Corinthians 12 that refer to the diversity of gifts 

within the body of Christ can be used to support this belief that God has called both men and 

women into positions of leadership that transcend gender boundaries. 

By doing this, the church is acknowledging that men aren't the only ones called into spiritual 

leadership and that women also can be called to preach, teach, and serve in leadership capacities 

in the church. If Kenya's churches could practice this kind of Christocentric egalitarianism, 

what missionary potential would exist there, where women and men are both released to serve 

the church with their spiritual gifts? and in the long run, achieving the constitutional 

requirement of gender equality. 
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4.3 Change of church leadership structure and make it more inclusive 

The leadership structure in Kenyan Churches has often been male dominated.233 Many 

churches operate under a hierarchal system where power is concentrated in the hands of male 

leaders, resulting in the exclusion of women from leadership. This exclusion is a reflection of 

church policies that are rooted in cultural patriarchal views of leadership.234  

Kenyan churches should establish inclusive leadership structures where gender equality is 

reflected and women are allowed to hold leadership opportunities.235 This might include 

allowing females to become pastors or board members or giving females the chance to lead in 

preaching and teaching. The church should put more effort into appointing women to 

influential roles, following up on them, and having mentors for them. Adopting collaborative 

leadership models within Kenyan churches can yield benefits such as increased thought 

diversity, improved decision-making processes, creation of an inclusive church environment, 

and enhanced community engagement. 

 

4.4 Implementing gender-sensitive policies 

Gender sensitive policies within the religious context refer to guidelines that actively promote 

gender equality and inclusivity in all aspects of church life. They identify and address the 

unique experiences and needs of both men and women so that all individuals have equal access 

to opportunities.  

Churches need to adopt policies that are gender-sensitive in worship, ministry, decision-

making, and all other activities of the church.236 Their policies should involve issues such as 

preventing the occurrence of gender-based violence, the distribution and acquisition of 

resources, and fair involvement of the sexes in the functions of the Church. Such policies will 

be of benefit as they will foster a just and equitable church environment, enhance effectiveness 

in the mission of the church, and build the community with trust.237 
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Implementing gender sensitive policies will be of no use if their effectiveness is not tested. The 

church must, therefore, take the initiative to seek accountability. This can be done through 

regular surveys and feedback sessions with congregants to note areas of improvement. The 

church could also use suggestion boxes and open discussions to get feedback on the newly 

established policies. 

 

4.5 Involvement of the church in gender-sensitive social activities 

Churches can be involved in social justice initiatives that work to create equality between the 

sexes in the broader community. This may involve fighting for women's rights, coming to the 

aid of women who have been violated because of their gender, or joining forces with other 

organizations to make a dent in the misogynist church structure. Churches can participate in 

social programs like support groups for violence survivors, women’s empowerment 

workshops, and advocacy campaigns that raise awareness about gender inequality. 

They could also act as a venue where women feel comfortable telling their stories and finding 

assistance. They should serve as a platform for dialogue on gender issues. Fostering open 

discussions that challenge societal norms. 

 

4.6 Conclusion 

In conclusion, the goal of achieving gender equality in Kenya is both a moral and 

theological necessity that aligns with the core values of Christianity.238 The cultural and 

historical practices that have shaped gender roles in churches need to be examined and 

reinterpreted through the lens of progressive interpretations, such as Christocentric 

egalitarianism, feminist theology, and liberation theology. Embracing progressive 

theological interpretations in churches can foster an environment where both men and 

women can be equally recognized as partners and leaders in ministry.239 

Implementing comprehensive theological education and training programs will equip 

church leaders with the skills and knowledge necessary to promote gender equality. 

Through the integration of gender studies into the theology curricula and conducting 

workshops on gender sensitivity, churches can nurture a new generation of religious 
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leaders who are up to the task of pulling down patriarchal structures and promoting 

inclusivity.240 

Moreover, reforming church leadership structures will be of importance to ensure an 

increased representation of women, especially in decision-making.241 By actively 

providing mentorship opportunities and intentionally pointing women toward positions 

of influence, churches essentially create a more equitable environment, reflecting 

diversity. 

In addition, the adoption of gender sensitive policies will further reinforce commitment 

to equality. These policies should address issues such as interpretations, gender-based 

violence, equitable participation in church activities, and resource contribution. 

Addressing these aspects will ensure that all members feel empowered and valued.242 

Ultimately, the journey toward achieving gender equality in Kenyan Churches calls for a 

collective effort. We ought to challenge outdated theological interpretations and embrace 

a progressive, equitable, and just understanding of gender roles. In doing so, the church 

reflects the inclusive nature of the Gospel and contributes to the broader societal goal of 

equality, as expressed in the Constitution of Kenya. Through these steps, Kenyan churches 

can become signs of hope and transformation, leading the way to a more equitable future 

for all citizens. 

 

5.0 conclusion and Recommendations 

5.1 Conclusion 

In this research paper, I have given a comprehensive analysis of traditional theological 

interpretations and how such interpretations influence gender roles in Christianity and 

traditional African communities.  I have also explored how such perceptions of gender 

roles affect gender equality and the necessary adjustments that need to be made to 
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interpretations to achieve gender equality. Below is each research question and what I 

found. 

This study sought to identify the traditional theological interpretations view gender roles 

in Kenya. The findings indicate that traditional theological interpretations are rooted in 

historical cultural contexts, which often marginalize women, upholding conservative 

gender roles, and ultimately restricting their participation in leadership and other 

influential positions in society. This is evident in religious institutions where in most 

denominations, male authority is prioritized over women’s. Women are also restricted to 

taking up subordinate roles. This ultimately shows the broad societal acceptance of 

gender discrimination, denying women opportunities in leadership, employment, and 

education. 

I also looked into the importance and meaning of gender equality rights in Kenya. I found 

out that equality rights are an important foundation for the achievement of social justice, 

stability, and development.  Equality rights recognize the need for equal treatment, as well 

as every individual’s inherent dignity. In Kenya, they are mainly supported by the COK, 

issuing the Bill of Rights and upholding the principle of equality. The Constitution of 

Kenya 2010 is part of a significant step in addressing historical injustice and preventing 

further injustices. When women are empowered, they can largely contribute to economic 

growth, societal stability, and family well-being. 

My final research question was about how churches in Kenya could pursue 

interpretations that are in line with gender roles and achieve gender equality. My first 

finding was that churches need to let go of traditional theological interpretations and 

adopt progressive interpretations. Progressive interpretations adapt to changes within 

the society and times, making it easy to achieve gender equality through its use. In 

addition, churches could train current and upcoming religious leaders on gender issues, 

with gender equality being the main topic of discussion. This includes adapting feminist 

theology, Christocentric egalitarianism, and the liberation theory as they recognize every 

individual’s potential and equal worth.  I also found out that some churches have started 

adopting gender-sensitive teachings, which shows the practicality and potential to 

achieve gender equality in churches. By creating an environment of inclusivity and 

support, churches can significantly transform societal attitudes towards gender equality. 
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In conclusion, achieving gender equality in Kenya requires a collective effort, engaging all 

members of the society. It is imperative that religious leaders, policymakers, community 

members work hand in hand to bring down the barriers imposed by traditional 

theological interpretations. By doing so, we can pave the way for a more equitable future, 

ultimately fulfilling the constitutional mandate for gender equality in Kenya. 

 

5.2 Recommendations 

The following recommendations are strategies that are needed to effectively achieve 

gender equality within Kenyan churches. 

To solve the issue of gender equality from the source, enhancing theological education is 

important. In this way, new or upcoming religious leaders will adopt the new progressive 

interpretations. Theological institutions should, therefore, incorporate gender studies in 

their training programmes. This ensures that the future church leaders are well 

conversed with the theological implications of gender equality as well as contemporary 

gender issues. This should also apply to current church leaders, in that they ought to 

pertake in continuing education programs focusing on the new understanding of gender 

roles in Kenya. 

I would also recommend that churches host workshops and seminars focused on 

sensitizing the community in gender equality. Such events can include interactive 

sessions and panel discussions that challenge and engage the congregation, as well as 

church leaders, on gender issues. By educating all the stakeholders within the church, we 

will be able to challenge the existing stereotypes on gender and promote a culture of 

inclusivity. Still on training and mentorship, women seeking to take up leadership 

positions need to be mentored for their professional development. They need support, 

encouragement, and guidance from qualified individuals, as well as training on skills such 

as conflict resolution, public speaking, and strategic planning. 

Apart from educating the congregation and church leaders, leadership structures need to 

be revised. New inclusive leadership models need to be established. For example, catholic 

leadership structures should allow women to lead the congregation in services and take 

up high religious positions as men do. This can be achieved by creating policies that 
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promote gender diversity and ensure that women are well-represented in church 

committees, boards, and other influential roles. 

To ensure that such policies are adhered to, accountability mechanisms can be 

established to monitor their effectiveness. This could include feedback from congregants, 

transparent reporting processes, and regular assessments to ensure the church remains 

committed to achieving gender equality.  

In addition,  the church could engage and collaborate with local organizations advocating 

for gender equality. Such collaborations have the potential to demonstrate the church’s 

commitment to social justice and amplify the church’s impact beyond the church walls. 

As churches collaborate with organizations advocating for gender equality, the 

congregation can boost these efforts by also participating in social justice campaigns that 

advocate for women’s rights and address gender inequality. 

Finally, as technology keeps evolving and with it constantly being a trend, the church 

could use social media platforms to reach a broader audience and engage in conversations 

surrounding gender equality. Online webinars and social media campaigns can help raise 

awareness and create a sense of community around gender issues. 

By implementing these recommendations, Kenyan churches will take a significant stride 

forward in fostering an environment of inclusivity and equality. Their commitment to 

gender equality will not only reflect Biblical values but also contribute to creating a more 

just society, where individuals are empowered to fulfill their potential regardless of their 

gender. 
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